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PhD Coordinators/PhD Boards

PhD Coordinators™Board

Departments

Quarlity, Library services and museums Division

Research and territory Division

Digital Infrastructures and Data Division

Privacy Office

Education and Orientation Division/PhD office

Communication, Students and general Services Division

Administration and Finance Division

Vice-Rector for communication and visua IaEntIt\/

Quality Assurance Presiaium

Rector's Delegate for Gender Equality policies/CUG President

Prevention and Protection Service

Vice-Rector for Research

Guarantee Committee - CUG
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Student naepenaenf Guarantor Authority
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ITegend  |Responsible Unit |Actions Area
Ethics Committee 1-9 ETHICAL & PROFESSIONAL ASPECTS
Governing Bodies (Academic Senate/ Administrative Board) 10-14 |RECRUITMENT & SELECTION
Manager for the prevention of corruption and transparency (RPCT) 15-25 [WORKING CONDITIONS & SOCIAL SECURITY
Personnel, Organization, Performance Division 26-29 |TRAINING & DEVELOPMENT




